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Equal Opportunities Monitoring form

Post(s) applied for 

(Job title/reference number, & partner organisation/ country, if applicable)


Date


International Service is committed to selecting development workers and staff solely on the basis of their ability to do the job for which they are being recruited, regardless of their colour or ethnic origin, sex, sexual orientation, disability or age.  

1
How did you hear about the job

· Through a specific newspaper/web advertisement/event/mailshot (please specify below)

· Through an IS field office/DW (please specify below)

· Through the internet (please given further details below – eg website, search words)

· Other (please specify below)

Details   ……………………………………………………..

2
Sex

· Female

· Male

3
Age Range

· 20 years or younger
· 21-30 years
· 31-40 years
· 41-50 years
· 51-60 years
· 61 years or older
4
Disability


The 1995 UK Disability Discrimination Act defines disability as

‘a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities’

Do you regard yourself as having a disability?

· No

· Yes

Do you need any specific facilities for interview/work?

· No

· Yes

If yes, please give details


5
Ethnic origin

Ethnic origin questions are not about nationality or citizenship but about colour and broad ethnic group (UK citizens, for example, can belong to any of the groups below).

The categories below are recommended by the Commission for Racial Equality.  Please tick the one box that MOST describes you

Asian

· African

· Bangladeshi

· Chinese

· Indian

· Pakistani

· Other (please describe)

Black

· African

· Caribbean

· Other (please describe)

Mixed

· White and Asian

· White and Black African

· White and Caribbean

· Other (please describe)

White

· British

· Irish

· Other (please describe)

6 Region of origin

International Service is an international organisation, and we are interested in monitoring the region of origin of staff and development workers.  If you are from more than one place, please indicate the one region you feel you have the CLOSEST connection to:

· Africa (excluding North Africa)

· Asia

· Caribbean

· Central/South America

· Eastern Europe

· Middle East/North Africa

· North America

· Pacific (including Australia/New Zealand)

· Western Europe (excluding the UK)

· UK

· Other    Please specify …………………………………………………...
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